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or a third party*, regardless of the sex of any party, if the alleged Sexual Harassment occurred on property owned or
operated by the University (within the United States), and if the conduct giving rise to the allegation impacts the
University's academic, educational, athletic, extracurricular, internship or practicum programs or activities. If the University
investigates a report of Sexual Harassment that is alleged to have occurred during a time a different policy or version was
in effect, the policy currently in place will govern the procedures utilized in investigating and adjudicating the report. In the
case of allegations of Sexual Harassment, unless otherwise stated, this Policy supersedes and applies in lieu of all other
procedures and policies set forth in other University documents.

Page 2 of 9 | 604.002


http://www.ciu.edu/sites/default/files/flipbook/student-handbook-2018-19-ug/index.html#60

Reporting of Sexual Harassment:
If a CIU employee becomes aware of activity that may constitute Sexual Harassment, that employee is required to
report the activity to the University’s Title IX Coordinator
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The right to obtain assistance from an advocate of their choice to aid in the preparation of a statement to be given to
the Title IX investigator and to be present (in a non-speaking support role) during any meeting associated with the
8QLYHUWLINV LQYHVILIDILRQ VSHFLDI SURFHGXUHV DSSI\ VHH  Live Hearings);
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Live Hearing:
Unless both parties give written consent to an alternate resolution process (see 8§ below), the grievance process will

move to a live hearing. The Title IX Coordinator will have appointed three CIU faculty or staff to serve as decision-makers
during the live hearing process. Provisions during the live hearing include:

The live hearing may also be conducted via an electronic meeting format (such as Zoom or MS Teams) at either
SDUNV UHTXHW OLGHR LV UHTXLUHG

Each party will be permitted to have an advisor with them throughout the hearing. The advisor may be anyone not
directly vested in the matters at hand. The advisor may be, but is not required to be, an attorney.

If one party is unable to find an advisor, CIU will provide one at no cost to the party.

Either party is permitted to bring an additional person in to the hearing if that person is necessary per disability
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Appeals:

Appeals will be offered to both parties should either disagree with the decision of the Hearing Board.

No sanctions will be issued until the appeal process is completed or the time to appeal has expired (5 business days).

Both parties will be notified in writing when an appeal is filed.

The Appeal officer is different than the Title IX Coordinator, investigator, or decision-maker at the hearing.

There may be no bias or conflict of interest.

Both parties will receive a decision regarding the appeal simultaneously.

A Respondent who is about to graduate may have the degree withheld pending the outcome of an appeal. A degree

may be rescinded should an appeal decision and subsequent sanctions justify the action.

Additional bases for appeal include:

0 Procedural irregularity that affected the outcome of the matter;

o0 Presentation of new evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal of the complaint was made, that affected the outcome of the matter;

0 The Title IX Coordinator, Investigator, or a decision-maker had a conflict of interest or bias for or against a
Complainant or Respondent that affected the outcome of the matter.
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